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Our Vision
To Engage and Develop Lifelong Learners by Inspiring ALL to Reach Their Full

Potential

Our Mission
To Collaborate With Families and the Community to Foster a Love of Learning,

Strengthen and Expand Partnerships, and Provide Innovative Opportunities for ALL



Wellness

Student Success

We will support all students
and staff to be healthy using
a consistent framework to
foster safe school
environments, allowing
them to grow and reach
their goals

e will ensure student learning
through a curriculum that

aligns with state and national
standards as well as the ‘Vision’
of a Pittsville Graduate that all
students are career, college,
and community ready.
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Finance and

We will ensure we are
fiscally responsible with
our resources by creating
effective learning spaces
and quality facilities that
sufficiently support
education and our

community. peop|e and Culture learning and family
engagement.

learning environment
that will enhance and
develop partnerships
between the school
and community to
support student

We will demonstrate value for
staff by improving recruitment,
compensation, retention, and
support in order to foster student

growth.



Met with Rep Krug and Senator Testin

Revenue Limits

Per Pupil Categorical Aid

Private School Voucher reimbursements
Special education state aid reimbursement

e Emailed all clerks and chairpersons for
our municipalities offering to facilitate a
meeting to discuss common concerns
we can advocate and educate on.



https://docs.google.com/document/d/1tCi-cit7lvk5fidAYJPNhGGGFfG3JdSlZVdyti0JPsI/edit?usp=sharing

Proposed PCFC Changes

e Expand Hours to increase access

e Include expanded access to the weight room and varsity
gym during non-staffed hours

e Tiered rates depending on desired access (higher rates
for the 24-7-365 Access?) Those that wish to attend only
during attendant hours would continue with existing rates

e Members would pay for the cost of the FOB (two
required for household memberships), which would allow
us to track access



Process for Administrative Assistant Position

9 total applicants

| did preliminary interview calls with all applicants Friday and today

Select 1-2 BOE members to be on the hiring committee

| will be setting up interview slots by the middle of this week

Looking to interview the week of the 17th of February

Offer the position by the end of next week, which will allow cross-training with
Deb yet this school year (working within the availability of the person’s
existing position)



